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Abstract
Islam gave the woman her lofty status, and put her in the place of assignment and responsibility,
so he entrusted her with the orders and costs entrusted to her by the man, except in what is not 
appropriate to her nature and status, and granted her rights He granted her the right to own 
property, the right to buy and sell, gift and donate, and the right to dispose of Money, and he gave 
her the right to inheritance, and it was necessary for this mandate and the requirement to grant 
these rights that the woman exercises herself the rights that Islam gave her, and that includes her 
right to work  Which is the real guarantee for the continuation of human life on earth, for the 
possibility of meeting the necessary human needs through it, which makes it as the cornerstone 
of human life on earth. Time passed, and from here Islam permitted the woman - as it is for the 
man - to work in order to manage her life and the life of her family, especially since The 
circumstances of the times and its developments and requirements necessitated that women 
work to cooperate with men in facing the necessities of living and the requirements of life.
And with the multiplicity of needs, the growth of tasks, and the evolution of life, the relationship 
between workers and employers was formed, and that relationship included rights and duties,
and the Islamic Sharia came to organize that relationship. decency so that injustice does not occur 
from one to the other, and these rights and obligations were among the provisions that regulated 
and determined them, especially in What is related to the rights and duties of each party with the 
other, to organize the work process in a way that serves everyone.
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This study deals with the issue of working women's rights in Islamic jurisprudence and Iraqi law,
and addresses questions related to the employer's obligations towards working women, which 
represent rights for her, including the right to work. money, the right to wages, the right to sick 
leave, pregnancy and childbirth leave, breast-feeding leave, etc., in the light of jurisprudence 
Islamic law, and its comparison with Iraqi law, and an explanation of what happened There is 
agreement and disagreement between them on the subject, in order to know the legitimate and 
legal relationship between the working woman and the employer, and the consequent rights of 
the working woman over the employers, through the statement of the concept of rights, and the 
statement of the types of rights of The multiple female worker, which the jurists of Sharia and law 
dealt with with interest equally large.
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